
 

 
 

THE CORPORATION OF THE TOWN OF GRIMSBY 
IS SEARCHING FOR A 

 
MAINTENANCE II, ENVIRONMENTAL SERVICES OPERATOR 

 
Reporting to the Supervisor, Environmental Services, the Maintenance II, Environmental Services Operator 
assists in maintaining the Town’s drinking water distribution system and wastewater collection system. This 
involves performing skilled functions related to maintenance, construction, monitoring and rehabilitation of the 
water distribution system and wastewater collection system, safely and efficiently, as a Licensed Water and 
Wastewater Operator.  The purpose of position is to help to Environmental Service Division maintain compliance 
with provincial drinking water and wastewater legislation, Town by-laws and standards, and  to perform other 
water/wastewater related functions within the Corporation as required. 
 
The successful candidate will possess the following:  

 
 Minimum of (3) years related experience. 
 High school diploma or equivalent required. 
 Licensed Drinking Water Operator Certificate - Class 1, Water Distribution and Supply required. 
 Licensed Wastewater Operator Certificate - Class 1, Wastewater Collection required. 
 Meter Installer License/Certificate required. 
 Valid Class “D” Drivers’ Licence with “Z” endorsement for air brakes with a clean driving record required.  
 OTM Book 7 – Traffic Control Training Certificate an asset. 
 Confined Space Entry Training Certificate an asset. 
 Standard First Aid and CPR C an asset.   
 Licensed Drinking Water Operator Certificate - Class 2 an asset. 
 Licensed Wastewater Operator Certificate - Class 2 an asset. 

 
Interested applicants are invited to submit a letter of application and resume outlining their qualifications and 
experience by email no later than Monday, April 6, 2020 at 4:30 p.m. to the attention of Richard Sparham, 
Operations Manager at hr@grimsby.ca. Please quote the position title in the subject line.  
 
A detailed job description can be found on the Town of Grimsby website: www.grimsby.ca/careers 
 
 
We thank all applicants for their interest, however only those selected for an interview will be contacted.  
 
The Town of Grimsby is an equal opportunity employer committed to an inclusive, barrier-free recruitment and selection 
processes, and work environment. We will accommodate the needs of applicants under the Human Rights Code and 
Accessibility for Ontarians with Disabilities Act (AODA) throughout all stages of the recruitment process.  Please contact the 
Office of Human Resources, hr@grimsby.ca if you need assistance.  
 
Personal information collected will be used in accordance with the Municipal Freedom of Information and Protection of 
Privacy Act for the purpose of candidate selection. 

mailto:hr@grimsby.ca
http://www.grimsby.ca/careers
mailto:hr@grimsby.ca

